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Statement n,f intent

This pl,an outlines hom Spring{izld Primﬂr% Apﬂdzm% aims to increase access Lo education ,lfur children mrith
disabilities in the three areas required by the planning duties in the Equality Act 2010 (ie. the curriculum,

ph%/sbc,al enwyironment and Ln{urmﬂiiun).
Schools are rzquirzd under the Equﬂlii% Act 2010 to hare an acczz&x&ibilii% plan. The puUrpose ,o{ the plan is to:

» Increase the extent to mwhich disabled children can pariipipaiz in the curriculuam
> Impr,m\r,e the ph%/si,cal ensironment 0{ the school to enaohle disabhled children to take better advaniagz
of education, benefits, facilities and serrvices prosvided

> Improwve the arvailability of accessible information to disabled children

Springfield Primary Academy aims to treat all its children fairly and mrith respect. This inyvolves providing

access ond Uppuriuniiizﬁ {Ur all children mrithout discrimination 0{ any kind.

Our School has high expectations of all children. Our curriculum is designed to recognise the children’s
prior Llearning; create memorable learning experiences; build resilience and become creative, critical
thinkers w-hilst providing ocpportunities to develop personal integrity and respect for all.

Every child is recognised as a unigue indisvidual. We celebrate and welcome differences within our school
community. The ability to learn is underpinned by the teaching of basic skills, knowledge, concepts and
values. Our curriculum is enriched by educational trips and svisitors to the school in order to engage
children in their learning. We believe that childhood should be a happy, investigatisve and enguiring time in
our Lives, with no Limits to curiosity and thirst for nemw experiences or knowledge We promote positive

attitudes to learning reflectingthe values and skills needed to desvelop Lifelong learners.




We embrace Uppcrtuniiiz/s to engoge with the local cummunih&, LnArLi:Lng them to take an active pari in

erenks ihruughuui the academic Year.
Our aim is to nurture the talents and interests ,o{ the children and dzmzlup pzr/sunal skillse around Lnizgrii%,

rz/spzci and resilience that meill allomw them to hecome valuahle citizens ,o% the local and mider anmunii%.

The plan will be made available online on the school website, and paper copies are arvailable upon request.

Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality

Act 2010, anluding undzrﬁianding dL/sabLlLi:Jé iasLAs.

Our school’s ccmpl,aint/s pra;c,ed,urz comvers the a;c;cz/s/sibilify plan. Lf YO M hawsve any concerns rzlﬂiing to

accessibility in school, the complaints procedure sets out the process for raising these concerns.

We hawrve included a range of stakeholders in the development of this accessibility plan, including: children,

parznb&, external seravices, /staf% Lnﬁluding senior leaders, sile manager and GONRINOTS a% the school.




|. ngal {ramzwnrk

This plan has due r,egard to all relesant lzgix&laiiun and /si:,aiuiur% guidancz anluding, but not limited to, the
follomwing:

Human Rights Act 1998

The Special Educational Needs and Disability Regulations 2014

Education and Inspections Act 2006

Equality Act 2010

Education Act 1996

Children and Families Act 2014

The Equality Act 2010 (Specific Duties and Public Authorities)Regulations 2017

DJE (2014) The Equality Act 2010 and schools’

DJE (2015) ‘Special educational needs and disability code of practice: Oto 25 years’

This plan operates in conjunction with the following school policies:

Equality Information and Objectisves Policy

Earb& Years Pulm%

Special Educational Needs and Disahilities (SEND) Policy
Equality, Equity, Diversity and Inclusion Policy
Admissions Policy

Behariour Policy

Supporting Children mrith Medical Conditions Policy
Administering Medication Policy

Health and Sa{zi% Pulm%




e Data Protection Policy

This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for
Education (DfE) guidance for schools on the Equality Act 20I10.

The Equality Act 2010 defines an individual as disabled if they harve a physical or mental
impairment that has o ‘substantial and long-term’ adyverse effect on their ability to undertake

normal da;& to da% actirities.

Under the szcial Educational Needs and D'usabiui:)ai (SEND) Code U{ Practice, ‘lcng—izrm' is dz%inzd as
‘a year or more and ‘substantial’ is dz,finzd as more than minor or trivial’. The dz{initiﬂn includes
sensory impairments such as those affecting /sight or hzaring, and lang—tzrm health conditions

such as asthma, diabetes, zpiizp/sxat and cancer.

Schools are r,aquu,ed to maoke reasonable adéu/stmznt/s’ /for children mw-ith disabilities under the
Equalit% Act 2010, to alleriate aniy substantial dL/sadA/-antagz that a disabled pupil %acz/s in
cnmpar'usﬂn with non-disabled children. This can anludz, {or z»oamplz, the prc;v"ua'uon 0} an

au»qliamé aid or adéu/stmznt/s to premises

2. Roles and rzﬁpnnﬁibilitiz/&

The gnvzrning board mrill he rz/sp,on/siblz {or:

. En/suring that all a,c,cz/s&LbLLLi:Jé planning adheres o and rz{izcb& the prin,ciplz,s outlined in this plan.
. Appru)\ring this pian bz{urz it is meizmznizd.




Monitoring this plan.

The headteacher will be responsible for:

En/suring that /si:a&f members are amw-ore 0,} children’ disabilities and medical conditions.

E/si:.ablushing mrhether a nems pupil has any disabilities or medical conditions mhich the school should

be amrare of.

Consulting wmrith relevant and reputable experts if challenging situations regarding children’

disohilities arise.

V\/,orking clu/s,ebé mrith the GO N-2INing board, LA and external agencies to 2{{zciimzl% creakte and melzmzni

the school’'s Accessibility Plan.

The SENCO will be responsible for:

V\/,orking ,cl,ojszlxé mrith the headteacher and GO N-2I NG board to ensure thaot children mrith SEND are

ﬂpprupriaizl% /supp,orizd.
Ensuring they have oversight of the needs of children mith SEND attending the school, and adiising the

headteacher in relation to those needs as appropriate.

Staff members will be responsible for:

Ax:i:ing in accordance meith this plan al all times.
Suppuriing disobled children to access their ensvironment and their educaotion mhereser Nnecessarl, 2.4.
by making reasonable adjustments to their practice.

Ensuring that their actions do not discriminate against any pupil as a result of their disability.

. The Aﬁﬁzﬁﬁlhlllt% Audit




The governing board mrill undertake an annual Accessibility Audit. The audit wrill conver the follomwing three

ATrLas:

Access to the curriculum - the gowerning board will assess the extent to mrhich children m-ith
disohilities can access the curriculum on an equal basis m-ith their peers.

Access to the physical environment - the governing board will assess the extent to m-hich children
writh disabilities can access the physical ensvironment on an equal basis mwith their peers.

Access to information -the gorverning board will assess the extent to mhich children with disabilities

LON OLLLAA Ln{urmﬂiiun on an zquﬂl basis mrith their peers.

When Lcnduciing the audit, the GoN-erning board mrill consider all kinds U{ disabilities and meairmznb&,

including, but not Limited to, the follomwing:

Ambulatory disabilities - this includes children who use o wheelchair or mohility aid

Dexterity disabilities - this includes those mhose enverydoy manual handling of objects and fixtures
may be meairzd

Visual disabilities - this includes those mw-ith visual impairments and sensitivities

Auditory disahilities - this includes those mrith hearing impairments and sensitivities

Comprehension - this includes hidden disabilities, such as autism and dyslexia

The findings fromthe audit wrill be used to identify short-, medium- and Long-term actions to address specific

gap/s and mer/:n\rz ALLLAS.

ALL actions will be carried out in a reasonable timeframe, and after taking into account children’ disabilities

and the preferences of their parents. The actions thaot mill be undertaken are detailed in the follomw-ing

sections of this document.




Action Plan

Aim/s/ob(j.e,ctbvze/s

Current gaad

Pra,ctj,c,e

Oszctimz/s

Actions to be

taken

P,ZI‘ISJO’II

R,e/spcn/sibl,e

When

Increase access
to the
curriculum for
children m-ith a
di,sahilii:% and
additional

n.ezd,s

The curriculum is
regularly
resviem-ed and
planned to ensure
il meets the

dirverse needs of

all children.

Progress is
L:Lo/szlxé trocked
and assessed for
all children,
including those
with disahilities
and additiconal

needs.

Targets are set

z{%zciivzl% to

suppork
indismidual

learning needs.

Implement
REAchZ Small
Steps to
systematically
monitor and
track the
progress of
children
working below
the national
curriculum,
LnAMring
targeted support
and measurable

outcomes.

Strengthen staff
zmpzriifsz and
capacity by

N\rurking

Assess all
children in the
Acorn Room
using REAch?
Small Steps to
systematically
moniior
progress and
inform tailored
plﬂnning and

intersventions.

Introduce
REAch? Small
Steps to Year |
and Reception
teachers,
pruviding
training and
guidance fo
ensure effective

melzmzniaiinn

Class teachers.

SENCo and EYFS
Lead.

Szptzmbzr 2024

- cnguing

Szpizmbzr 2024

- :n'ugx:n;mg




Specially trained
staff and tailored
resOMICes,
including ICT, are
used to assist
children who
reguire additional

suppork.

A high adult-to-
child ratio
ensures that

suppork staff are

z{{zciimzl%

deployed to assist
children m-ith

complex needs.

Inclusinve
proctices are
embedded to
2NAMUTe
accessibility
across all aspects
of school Life,
including
curriculum

enrichment, extra-

collaboratively
mrith Pupil &
School Support
(PSS), the
Communication

& Autism Team

(CAT), and the
Speech &
Language
Therapy (SalT)
Link worker to
enhance
inclusire
proctices and

interyventions.

Dervelop and
expand
enhanced
prosvision b%
creating a more
engoging,
indirvidualised
curriculum that
meets the
dirverse and

personalised

and consistency
ln assessing
and supporiing
children's

,PJ‘JO'%I‘JZ/S/S..

Delirer ‘Mﬂkkng
Sense of Autism’
training to the
teaching team
led by the
Communication

& Autism Team

(CAT), to enhance
staff
amw-areness and
inclusire

prﬂpii,cz/s.

Proaide
targeted CAT
support, with
one hour per
term dedicated
to the Acorn
Room, to build

staff

confidence and

SENCo to
{ﬂckliiaiz CAT to

delirver.

SENCo to
facilitate CAT to

delirer.

SENCo, Speech

and Language

intersvention

lead and SalT.

March 2025

Szpizmbzr 2024

- x:rngx:rimg

June 2024 -

angnlng




curricular
actizvities, school
trips, and

/swimmkng.

Approprialte
OLLLAA

arrangzmzniﬁ are

melzmznizd {Ur

statutory and
{urmal

assessments.

Indirvidual School
Support Plans are
dereloped and
monitored to
prowvide targeted
suppork.

needs of all

lz,arnzr/s.

expertise in
supporiing
children m-ith
communication
and interaction

needs.

Enhance speech
and language
pronyvision
through close
collaboration
betmween the
Speech &
Language
Therapy (SalT)
team and the
Speech &
Language
Intersvention
Lead, focusing
on targetfed
intersventions

such as

narrotive skills,

speech sound

dzvzlcpmzni,

SENCeo to
facilitate Sal T

to delisver.

September 2024

- Ongning

December 2024




and Colourful

Semantics.

Delirv-er
infensise
interaction
training, mw-ith
Sal T prosviding
two hours of
dedicated
support for
Reception and
Acorn Room
staff to model
effective
communicalion

strotegies,

Ln,cluding

mirror play and
zngagzmzni

mrith pre -merbhal
children.

Implement TEAM

Teach iraining

to equip staff
mrith de-

escalation

SENCo to
facilitate City
of Birmingham
School to

delirver.




strotegies,
promole a
positive
learning
enwmironment,
and enhance
understanding
of the root
cOousLS Of
challenging
beharviours
through a
communication-
focused

approach.

Impronve and

maintain access

to the physical

enwnvironment

The school
enwmironment is
fully accessible,
ensuring all
pupils, staff, and
©visitors can
nosigate and
utilise facilities

z{{z@iivzl%.

A BRLNAOIL OO M Las

arvailable Lo

Ensure ongoing
monitoring of
the school
enwsvironment fo

priurii:i/sz health

and safety (H&S)
for all,
implementing
any necessory
changes or
updates to

maintain a Aﬂ{g

Ensure ongoing
monitoring of
the school
enwironment Lo
prioritise
health and
safety (H&S) for
all,
melzmznting
any necessory
changes or

updates to

Site monoger




support pupils
mrith SensOryY

,P_FD’L,Q/S,/SJ,D.KJ nzzd/s.

The building
includes fully
accessible
facilities, such as

ramps, li{i/&,

widened corridors,

disabled pﬂrking
bays, and adaplted
toilets, changing
areas, and shomer

facilities.

The physical
enwmironment is
adjusted as needed
to accommodate
indiridual pupil

rzquirzmznix&.

Specialist
eqguipment is
prosvided mrhere
necessary, and

staff receive

ensironment for
staff, students,
and visitors.
Ensure the safe
envacuation of
all disabled
indirviduals bxat
regularly
reyiemwing and
updating
Personal
Emergency
Ervacuation
Plans (PEEPs) for
both pupils and
staff, ensuring
effectinve
emvacuation
procedures are
in place for

2)\/“21‘%0!12.

Maintain and
monitor key
areas fo ensure
continued

a,c,c,e/s/sibilibé

maintain a safe
enalronment {Ur

staff, students,

and visitors.

Ensure the safe
enacuation of
all disabled
indirviduals b,%
regularly
resvilemwing and
updating
Personal
Emergency
Ex-acuation
Plans (PEEPs) for
both pupils and
staff, ensuring
effective
emacuation
procedures are
in place for

2)\/‘21‘)&0‘[\2.

Maintain and
monitor key
areds Lo ensure

continued

Site manager,
SENCeo, Pastoral

Tzam

Site manager

Ongaimg

Ongoing




regular fraining to
ensure effective
support for all
children.

ALL meetings are
held in accessible
spaces fo ensure
full participation
from staff,
gorernors, and

parents.

and safety,

anluding:

e Non-slip
AUrfaces on
ramps and
walkmroys
Clear and
accessible
paths
Fully
functional
Lifts
Operational
external
Lighting
Personal trip
2qguipment
(e.g., HI/VI
jackets, reins,
booster

/szai/s)

Foster a calming
and supportisve
enszironment
that promotes

the mell —bzing
of all

accessibility

and safety,

including:

e Non-slip
surfaces on
ramps and
mwalkmways
Clear and
accessible
paths
Fully
functional
Lifts
Operational
external
Lighting
Personal trip
equipment
(e.g. HI/VI
jackets, reins,
booster

sents)

Foster a calming
and supportive
enwvironment
that promotes

the well-being

T,QD.C,}’LQJ‘/S,, SI_T,

subject leads,

paﬁicral team,

admin team,
LTS, site

managzr.

SENCo, TAs and

T,eachzr/s




indirviduals,
ensuring the
physical space
contributes to a
positisve,
calming
atmosphere for

staff students,

and sisitors.

Maintain a Aﬂ{z,

Lomw-sensory
enwsvironment to
support the
indirv-idual
needs of
students,
prumiding Fol
space that helps
reduce sensory
onrerload and
promotes mwell-

bzing.

of all
indiriduals,
ensuring the
physical space
contributes to a
positive,
cﬂlming
atmosphere for
staff students,

and visitors.

Maintain a safe,
Low-sensory
environment to
support the
indiridual
needs of
students,
prosviding a
space that helps
reduce sensory
onerload and
promotes well-

being.




Impronve the
delirvery of
information to
children mrith a
diﬁuhilih&

Springfield

Primur% Apadzm%

employs a variety

of communication

methods Lo ensure

that information

is nccessible to

all.

These include:

Internal
signage, large
print resources,
and pictorial or
symbolic
representotions
to support the
needs of all
learners.
Personalised
access plons
are developed
for indirvidual
children m-ith
additional
access needs,

and these are

shared mrith

To continue to
lmprosyve pupil
volee for
children m-ith
SEND at school.

Ensure
amw-areness and
support of ony
accessibility
reguirements of
ereryone mwithin
school
anluding
misitors and
parents/corers.
To continue to
work effectively
writh parents to
derelop and
Ashare inclusiyve

practice.

Prowvide staff
m-ith time to
ensure that all
School Support
Plans include

pupil voice.

School

Councillors
include children
m-ith SEND
representotives
to promote
student
leadership and
pruvidz a
platform for all
Moices meithin

the school

communii;&.

Continue m-ith
parent coffee
mornings Lo
gather feedback
on the
proavisions in

place for

SENCo and class

teachers

School Council

{ﬂpkliiaicr

Ongoing -
annually

(January)

Ongoing -
annually

(September)

Ongoing -
annuall%
(Szpizmhzr and

January)




parents and
carers to ensure
effective
communication
and support.
Visual and
social stories
are used to
suppork
communication,
transitions, and
understanding
for students
m-ith SEND,
ensuring their
specific needs
are met.

Regular
progress
meelings (held
termly) focus on
identifying and
addressing the

specific needs
0{ students
meith SEND.

SEND

Information

supporiing
children m-ith
SEND,
LNLCOoMrAGIng
open dialaguz
and
collaboration

betmween parents

and the school.

Maintain
regular
communication
with families
of children mrith
SEND, offering
opporfunities
for engagement
through fermly
reniems, coffee
mornings and
parent
consultations
ensuring
parents are
fully informed

and inavolaved in




Report Coffee
f\/\urningx& are
hosted annually
to promote
tronsparency
obout the
suppork
arvailable for
children m-ith
special
educational
needs. These
sessions allom
parents to gaoin
a clear
understanding
of how the
achool
identifies and

addresses their

child's Apzpi{ip

needs, mrhile
also offering
opportunities
for active
inavolaement in

their child's

education plan.

their child's

education.

Collaborate
m-ith parents to
suppork
secondary
fransifions,
pruviding
guidance and
resources o
ensuUre a
smoolh and
mwell-supported
transition
process for
students mrith
SEND mowning Lo
secondary

/SLhOOl




Annual Multi-
Agency Coffee
Mornings are
organised to
prowvide direct
access Lo
specialist
support for
parents,
teachers, and
teaching
assistants.
These sessions
facilitate
collaboration
mw-ith external
agencies,
ensuring that
all parties are

zquippzd mrith

the knuwlzdgz

and resources
to bhest support
the needs of
students m-ith
SEND.

ALl Aia{{ are
fully informed




of their
responsibilities
during an
envacuation,
ensuring the
safely and
accessibility of
all pupils,
anluding those
mw-ith SEND.
Smooth
transitions are
facilitated for
all students
mw-ith SEND,
ensuring they
are supported
throughout
their Learning

Juurnzg.

In{urmaiiun is

presented in a
nvariely of
formats to
accommodate
different
learning styles

and needs,




ensuring
accessibility
for all groups.
Translation
LRINILLRA AT
anvailable on
the school
website to
support non-
English
/SP,Z,QJQLI‘L%
families and
ensure clear
communicalion.
Communication
mw-ith external
partners is
handled in an
appropriate and
inclusire
manner,
ensuring that
all
stokeholders

are Ln{ormzd

and insvolred.




Mﬁnitcring and resviem

This document m-ill be ,lfarmall% updated erery 3 Years but w-ill be reviemed and updated ,annuau%. It meill
be approved annually by: The gorverning board and the Headteacher.




